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INTRODUCTION 


The Strategic direction of Masilonyana Local Municipality undertaken is well documented in 
the Municipality’s five year Intergrated Development Plan.The Service Delivery Budget 
Implementation Plan (SDBIP) is an implementation pan that serves as a” contract” 
between the administration, Council, and community expressing the goals and objectives 
set by the Council as quantifiable outcomes that can be implemented by the 
administration over twelve months. 

The SDBIP is also a management, implementation and monitoring tool that will assist the 
Mayor, Councillors, Municipal Manager, Senior Managers and Community. 


It enables the municipal manager to monitor the performance of senior managers, the 
Mayor to monitor the performance of the Municipal Manager, and for the community to 
monitor the performance of the municipality.The SDBIP gives effect to the Intergrated 
Development Plan l(DP) and Budget of the Municipality. 


S 



LEGISLATION 

In terms of section (1) of the Local Government: Municipal Finance Management Act of 
2003 (MFMA), the SDBIP is defined as: a detailed plan approved by the Mayor of the 
Municipality. In terms of section 54(1) (c) the Mayor must consider and , if necessary, 
make revisions to the service delivery and budget implementation plan, provided that 
revisions to the service delivery targets and performance indicators in the pal n may only 
be made with the approval of the Council following approval of an adjustment budget. 



ADMINISTRATOR QUALITY CERTIFICATE 

I .... in my capacity as the 

Administrator of Masilonyana Local Municipality submit this Final Service Delivery Budget 
Implementation Plan for 2017/2018 financial year for approval by the Honourable Mayor. 
The reviewed SDBIP has been prepared in terms of the stipulated requirements as 
documented in the Local Government: Municipal Finance Management Act of 2003. 

ZQ/ 7 

DATE 














HONOURABLE MAYOR’S APPROVAL 

1 ..HqDD.x\ .,, .Q.QOS?.b. . .^fedQOQQ.. in my capacity as the Mayor 

of Masilonyana Local Municipality hereby approve the Final Service Delivery and Budget 
Implementation Plan (DDBIP) for the 2017/2018 Financial year as required in terms of 
section 54(1) (c) of the Local Government Municipal Finance Management Act 2003. 

Cllr N.M MOCHANA 
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DAfE 










ALIGNMENT WITH MUNICIPAL IDP AND NATIONAL OUTCOMES 


KPA 

NATIONAL KPA 

NATIONAL 

OUTCOME 

IDP STATEGIC 
OBJECTIVE 

IDP PRIORITY 

KP1 

Basic Service 
Delivery 

An efficient, 
competitive and 
responsive economic 
infrastructure 
network 

To ensure 100% of 
households in all 
formal settlement(s) 
around 

Masilonyana have 
access to clean 
(basic level) of water 
by July 2017 

Water 

An efficient, 
competitive and 
responsive economic 
infrastructure 

network. 

To ensure that 
identifies internal 

roads in 

Masilonyana area 
are maintained and 
/or upgraded to 
facilitate economic 
and social activity 
required for the 
sustainable 
development of the 
municipality; thus 
implementing the 
current 

infrastructure Master 
Plan 

Roads and Storm 
Water 

An efficient, 
competitive and 
responsive economic 
infrastructure 

network 

To ensure 100% of 
households in 
formal settlements 
in Masilonyana area 
have access to 

basic level of 
sanitation by 2017 

Sanitation 

An efficient, 

To ensure 100% of 

Electricity 





























competitive and 
responsive economic 
infrastructure 

network 

households in 
Masilonyana 
Municipal area have 
access to electricity 
by 2018 






A responsive, 

accountable, 
effective and 
efficient local 
government system 

To ensure that 
financial &non 
financial 
performance 
reporting is in line 
with applicable 
legislation 

Reporting 





A skilled and 
capable workforce 
to support an 
inclusive growth 

To ensure access to 
well maintained, 
quality sporting and 
parks& recreational 
facilities in 
Masilonyana 
Municipal area 

Parks and 

Recreational 

Facilities 





An efficient, 
competitive and 
responsive 
economic 

infrastructure 

network 

To ensure good waste 
management in 
Masilonyana 
Municipality 

Waste 

Management 





All people in South 
Africa are 
protected and feel 
safe 

To ensure effective 
law enforcement 
management in 
Masilonyana 
Municipal area 

Law Enforcement 





All people in South 
Africa are 
protected and feel 
safe 

. 

To coordinate and 
manage the disaster 
related issues with 

relevant stakeholders 
and capacitating 
communities and 
learners on disaster 

Disaster 

Management 











































management 




An efficient, 
competitive and 
responsive 
economic 
infrastructure 

network 

To ensure that 
building regulations 
are adhered 

Building 

Maintenance 



Sustainable 

human settlement 
and improved 
quality of 
household life 

To maintain 
legitimate database of 
human settlement 
and erven waiting list 

Human 

Settlements 



To encourage the 
appropriate and 
effective use of 
land and 

resources 

To encourage the 
appropriate and 
effective use of land 

and resources 

Town Planning 



A skilled and 
capable workforce 
to support an 
inclusive growth 
path 

To provide 
appropriate Human 
Resources to support 
all Directorates in 
the Municipality 

Skills Development 

KPA2 

Municipal 
Transformation 
and Organisational 
Development 

A skilled and 
capable workforce 
to support an 
inclusive growth 
path 

To provide 
appropriate Human 
Resources to support 
all Directorates in the 
Municipality 

Human Resources 
Development 



A skilled and 

capable workforce 
to support an 
inclusive growth 
path 

To provide 
appropriate Human 
Resources to support 
all Directorates in the 
Municipality 

Health and Safety 



A skilled and 
capable workforce 
to support an 
inclusive growth 

To promote fair 
Labour Practices 

Labour Relations 







































path 



A responsive, 
accountable, 
effective and 
efficient local 
government 
system 

To provide an 
integrated ICT 
system that will 
ensure safety of 
information 

Information 

Technoloty 

KPA3 

Local Economic 
Development 

Decent 
employment 
through inclusive 
economic growth 

To create 
employment 
opportunities in 
Masilonyana 
Municipal Area, 
based projects and 
programmes outlined 
in the IDP and Back 
to Basics document 

EWP 

A responsive, 
accountable, 
effective and 
efficient local 
government 
system 

LED 

KPA4 

Financial Viability 
and Management 

A responsive, 
accountable, 
effective and 

efficient local 
government 
system 

To adhere to all 
budget regulations 

Budget 

A responsive, 
accountable, 
effective and 

efficient local 
government 
system 

To ensure that the 
Municipality has 
effective revenue 
collection system 
consistent with 
applicable regulations 
and the municipality’s 
debt and credit 
control policy 

Revenue 

Management 

A responsive, 
accountable, 
effective and 
efficient local 

To manage, control 
and maintain all 
municipal assets 
according to MFMA 

Assets 

Management 




























government 

system 

regulations and good 
assets management 
practices 




A responsive, 
accountable, 
effective and 

efficient local 
government 
system 

To have effective 

and efficient 
expenditure 
management 
processes and 
systems 

Expenditure 



A responsive, 
accountable, 
effective and 
efficient local 
government 
system 

To implement proper 
supply chain protocols 
incompliance with 
the MFMA legislation 

Supply Chain 
Management 



A responsive, 
accountable, 
effective and 

efficient local 
government 
system 

To ensure that 
financial & non- 
financial performance 
reporting is in line 
with applicable 
legislations 

Reporting 

KPA5 

Good Governance 

and Public 
participation 

A responsive, 
accountable, 
effective and 
efficient local 
government 
system 

To ensure there is a 
performance driven 
institution culture in 
Masilonyana 

Performance 

Management 

System 



A responsive, 
accountable, 
effective and 

efficient local 
government 
system 

To improve 
community 
participation in the 
affairs of the 
municipality 

Public Participation 



A responsive, 
accountable, 
effective and 

To ensure a 
developmental^ 
oriented planning 

Integrated 
Development Plan 
























efficient local 
government 
system 

institution in line with 
the requirements of 
local government 
laws and regulations 




A responsive, 
accountable, 
effective and 
efficient local 
government 
system 

To ensure MLM 
operates clear of 
anticipated risks of 
maladministration, 
fraud and corruption 

Risk Management 



A responsive, 
accountable, 
effective and 
efficient local 
government 
system 

Improve internal 
controls for clean 

administration 
purposes by 
continuous 
implementation 

Internal Audit 



A responsive, 
accountable, 
effective and 
efficient local 
government 
system 

To ensure effective 
system of municipal 
governance in line 
with applicable 
legislation 

Legal Compliance 



















FS181 Masilonyana - Supporting Table SA30 Budgeted monthly cash flow 


Medium Term Revenue and Expenditure 
Framework 

Budget Year +2 
2019/20 

33,107 

25,794 

29,917 

17,332 

11,206 

134 

506 

3,808 

1 

4,221 

120,947 

246,972 

81,159 

328,131 

101,555 

7,694 

4,839 

38,345 

4,839 

12,344 

2,375 

39,836 

211,827 

81,159 

830 

293,816 1 

34,315 

49,621 

83,936 

Budget Year +1 
2018/19 

31,292 

24,380 

28,277 

16,382 

10,592 

126 

478 

3,599 

1 

3,989 

113,970 

iD t— 

CO CO 

<=> O) 

S3 8 

CM 

r^- 

co 

CD 

CN 

95,268 

7,286 ! 

4,582 

36,312 

4,582 

11,689 

3,883 

37,652 

201,254 

59,931 

786 

261,972 j 

31,046 : 

18,575 

49,621 

Budget Year 
2017/18 

1 

29,549 

23,022 

26,702 

15,469 

10,002 

119 

451 

3,399 

1 

3,767 

97,714 

210,194 

43,768 

1,240 

CM 

O 

lO 

m 

CM 

89,286 

6,893 

4,335 

36,614 

5,679 

11,059 

3,675 

35,554 

193,095 

43,768 

744 

237,607 | 

CD 

m 

r-T 

CD LO 

co 

CD LO 

co" 

Budget Year 2017/18 

June 

12,900 

7,471 

6,394 

5,119 

1,385 

6 

38 

207 

1 

3,767 

0 

(2,150) 

35,139 

15,000 

CT> 

CO 

O 

in 

8,611 

844 

250 

220 

179 

723 

770 

3,991 

15,589 

13,402 

356 

29,347 1 

20,792 

m 

cm m 

CM CO 

May 

1,448 

1,952 

1,968 

882 

946 

6 

269 


vlVl 

cn lo -<3- -m- in in 

co 'i— co r~- cni cr> 

CD LO OO CO CM 

of co * cm" 

17,612 

2,049 

19,661 

(12,190) 

9,972 

(2,217) 

April 

1,464 

1,425 

1,917 

919 

964 

4 

18 

237 

341 

7,289 

CD 

CN 

7,767 

502 

2,569 

374 

1,304 

1,930 

14,447 

3,659 

in 

CO 

n- 

r-*- 

(10,817) 

CD CN 
co r— 
cd 
CD CD" 
CN 

March 

1,479 

1,312 

1,861 

1,007 

848 

6 

26 

215 

24,001 

165 

30,920 

9,589 

40,510 ; 

6,600 

589 

4,748 

374 

1,183 

1,565 

CD CD CO 

lO CD t— 

<=> o 

irf 

n 

CN 

cd 

s £ 

co" CD 
—- CN 

February 

1,292 

1,131 

1,731 

882 

870 

12 

34 

345 

333 

172 

6,803 

CO 

to 

7,275 

576 

2,592 

667 

662 

1,305 

13,077 

1,149 

<N 

(7,423) 

cn 
r— 

CO LO 

CO co 

January 

1,915 

1,014 

1,714 

919 

705 

20 

32 

312 

378 

7,010 

o 

5 

rC 

4,683 

560 

307 

2,556 

374 

940 

197 

626 

10,245 

2,022 

(£> 

CN 

CN 

(5,257) 

9,133 

3,876 

December 

1,322 

1,268 

1,768 

1,007 

741 

7 

68 

321 

28,912 

112 

CO 

CN 

in 

CO 

to 

CN 

in 

CO 

9,639 

556 

580 

2,780 

374 

1,423 

680 

1,575 

17,607 

1,989 

186 

19,782 | 

15,744 

(6,611) 

9,133 

November 

992 

1,017 

1,917 

955 

711 

14 

32 

324 

5,000 

244 

uo cd <z> 

O OO *3* 

CN LO CN 

crT 

22,035 

7,767 

534 

653 

4,780 

500 

1,025 

245 

3,607 

19,113 

8,039 

<N 

(5,117) 

(1,494) 

(6,611) 

October 

1,661 

1,061 

1,861 

762 

812 

4 

16 

217 

207 

CO 

to 

6,602 | 

6,600 

548 

626 

2,737 

541 

777 

475 

| 

5,397 

17,702 

2,199 

19,901 : 

i (13,299) 

CD N* 
CD CD 
OO 

CO CD 
CD 
CXD CD 

CN 

CN -r- 

Sept. 

1,680 

1,867 

1,967 

862 

701 

8 

18 

301 

227 

7,630 

7,630 

7,099 

597 

600 

2,551 

374 

404 

460 

3,907 

15,992 

2,460 

186 

s 

(11,008) 

August 

614 

1,630 

1,730 

1,197 

689 

12 

22 

312 

333 

113 

6,654 

6,654 | 

6,242 

539 

673 

3,067 

374 

608 

398 

774 

12,675 

4,193 

UD 

CO 

CO 

(10,214) 

33,027 

22,813 

July 

2,782 

1,872 

1,872 

957 

629 

21 

146 

340 

39,134 

190 

47,944 

9,589 

CO 

to 

m 

7,362 

533 

646 

4,648 

1,174 

584 

450 

8,582 

23,979 

1,507 

to 

<N 

32,047 

980 

33,027 

MONTHLY CASH FLOWS 

R thousand 

ICash Receiots Bv Source 

Property rates 

Service charges - electricity revenue 

Sen/ice charges - water revenue 

Service charges - sanitation revenue 

Service charges - refuse revenue 

Service charges - other 

Rental of facilities and equipment 

Interest earned - external investments 

Interest earned - outstanding debtors 

Dividends received 

Fines, penalties and forfeits 

Licences and permits 

Agency services 

Transfer receipts - operational 

Other revenue 

Cash Receipts by Source 

Other Cash Flows by Source 

Transfer receipts - capital 

Transfers and subsidies - capital (monetary 
allocations) (National / Provincial Departmental 
Agencies, Households, Non-profit Institutions, Private 
Enterprises, Public Corporatons, Higher Educational 
Institutions) & Transfers and subsidies - capital (in- 
kind - all) 

Proceeds on disposal of PPE 

Short term loans 

Borrowing long term/refinancing 

Increase (decrease) in consumer deposits 

Decrease (Increase) in non-current debtors 

Decrease (increase) other non-current receivables 
Decrease (increase) in non-current investments 

[Total Cash Receipts by Source 

ICash Payments bv TvDe 

Employee related costs 

Remuneration of councillors 

Finance charges 

Bulk purchases - Electricity 

Bulk purchases - Water & Sewer 

Other materials 

Contracted services 

Transfers and grants - other municipalities 

Transfers and grants - other 

Other expenditure 

Cash Payments by Type 

Other Cash Flows/Payments by Type 

Capital assets 

Repayment of borrowing 

Other Cash Flows/Payments 

j Total Cash Payments by Type 

NET INCREASE/(DECREASE) IN CASH HELD 

Cash/cash equivalents at the month/year begin: 
Cash/cash equivalents at the month/year end: 


1. Note that this section of Table SA 30 is deliberately not linked to Table A4 because timing differences between the invoicing of clients and receiving the cash means that the cashflow will differ from budgeted revenue, and similarly for budgeted expenditure. However for the MTREF it is now 
directly linked to A7. 









































FS181 Masilonyana - Supporting Table SA26 Budgeted monthly revenue and expenditure (municipal vote) 
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1. Surplus (Deficit) must reconcile with Budgeted Financial Performance 




































MASILONYANA LOCAL MUNICIPALITY: FINAL SERVICE DELIVERY AND BUDGET IMPLEMENTATION PLAN(SDBIP) FOR 2017/2018 
KPA 1 - BASIC SERVICE DELIVERY 
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Attendance registers 
and reports signed by 
j the HOD 

4 reports signed by 

the HOD 

Notice and report 

signed by the HOD 

Attendance registers 



MEANS OF 

VERIFICATION 

Approved EE Plan 

and Policy; proof of 

subm. to Depart. Of 

Lduuur 

Reviewed Work Place 

Skills Plan and proof 

of submission to the 

LG Seta 

4 Training reports 

signed by HOD 

Attendance Registers 

Report signed by 

HOD 

Approved 

organizational 

structure and Council 

resolution 

Council Resolution 

attendance Registers 

attendance Registers 

Council Resolution & 

Reviewed ICT 

Strategic Plaaning 

Council Resolution & 

Reviewed IT 

Tamwork 
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i ^ <» 

I I 

o> 
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1 Disaster 

Management 

Awareness 

1 Campaign con 

1 report prepar 
repairs and 
maintenance o 
buildings in all 
municipal town 

1 reviewed 

beneficiary wa 

list on informal 

settlement, Hoi 

and Sites 

1 Tribunal seati 

conducted 



< 

Rr 

N/A 

Review Work PI 

Skills Plan and 

submit to LG Se 

Conduct training 

and submit repo 

V/N 

N/A 

N/A 

Sl/A 

1 Health and Saf 

Committee Meeti 

:on ducted 

i Local Labour 

: orum meeting 

S 

$ 

| 

1 Disaster 
Management 
Awareness 
Campaign conductec 

1 report prepared on 
repairs and 
maintenance of 

buildings in all 

municipal towns 

V/N 

N/A 


to 

I 

? 

3RD (Jan - Mar) 

Submission of the EE 

Plan & Policy to the 

Depart. Of Labour 

1 

Conduct trainings 

and submit report 

1 training conducted 

for Oversight 

members 

N/A 

Organizational 

structure reviewed 

and approved by 

Council 

22 Policies reviewed 

and approved by I 

Council 

1 Health and Safety ■ 
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CONCLUSION 


The SDBIP is a vital monitoring tool for the Mayor and Council to monitor in year 
performance of the Municipal Manager and for the Municipal to monitor the performance 
of all Managers in the Municipality within the financial year. This enables the Mayor and 
Municipal Manager to be pro-active and take remedial steps in the event of poor 
performance. The SDBIP aims to ensure that Managers are problem-solvers, who routinely 
look out for unanticipated problems and resolve them as soon as possible. The SDBIP also 
enables the Council to monitor the performance of the Municipality against quarterly targets 
on Service Delivery. 








